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GET INVOLVED THROUGH PEER MENTORING

TERMINOLOGY
       MENTORING 
“A mentor is a person who oversees the career and development of another person, usually  [their] junior, through teaching, counseling, providing psychological support, protecting, and at times promoting or sponsoring. The mentor may perform any or all of the above  functions during the mentor relationship” (Zey, 1984, p. 7).

• “Mentors provide young adults with career-enhancing functions, such as sponsorship, coaching, facilitating exposure and visibility, and offering challenging work or protection, all of which help the younger person to establish a role in the organization, learn the ropes, and prepare for advancement” (Kram & Isabella, 1985, p. 111).

• “….. a mentor had to be a father figure, a teacher, a role model, an approachable counselor, a trusted adviser, a challenger, an encourager” (Carruthers, 1993, p. 9).

• “Traditionally, mentors are defined as individuals with advanced experience and knowledge  who are committed to providing upward mobility and support to protégés’ careers” (Ragins, 1997, p. 484).

• “Mentoring is an intense developmental relationship whereby advice, counseling, and  developmental opportunities are provided to a protégé by a mentor, [who,] in turn, shapes  the protégé’s career experiences […] This occurs through two types of support to protégés:

(1) instrumental or career support and (2) psychological support” (Eby, 1997, p. 126).

• “[Mentors are] influential individuals with advanced experience and knowledge who are committed to providing upward mobility and support to their protégés’ careers” (Ragins & Scandura, 1997, p. 496).

• “Mentoring is defined as a pairing of a more skilled or experienced person with a lesser  skilled or experienced one, with the goal [either implicitly or explicitly stated] of having the lesser skilled person grow and develop specific career-related competencies. Your mentor may or may not be your manager” (Godshalk & Sosik, 2003, pp. 423–4).

• “Mentoring is defined as a developmental relationship that involves organizational members of unequal status or, less frequently, peers” (Bozionelos, 2004, p. 25).

• “Mentoring: a process for the informal transmission of knowledge, social capital, and psychosocial support perceived by the recipient as relevant to work, career, or professional development; mentoring entails informal communication, usually face-to-face and during a sustained period of time, between a person who is perceived to have greater relevant  knowledge, wisdom, or experience (the mentor) and a person who is perceived to have less

[ Resource: Mentoring the gifted: a conceptual analysis , Robert Grassinger a , Marion Porath b & Albert Ziegler on High Ability Studies. Publication details, including instructions for authors and subscription information:http://www.tandfonline.com/loi/chas20 ] 

